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ENVIRONMENTAL AND SOCIAL MANAGEMENT & MONITORING PLAN 

 

(DASURECO PV MAINSTREAMING PROGRAM – WINDOW 2) 

 

 

A. Project Background 

 

The European Union has committed funds for various electrification programs 

under the administration of World Bank and DOE as program owner wherein Solar 

Home System Photovoltaic Mainstreaming Project was implemented. Since DASURECO 

has been very eager to support the Philippine Government’s target on Total Household 

Electrification, the cooperative was able to successfully install 2,500 SHS units in Window 

1 and is fortunately granted with additional 7,500 SHS units for Window 2.   

 

The Solar Home System Photovoltaic Mainstreaming Project will be located in the 

remote areas of Davao del Sur and Davao Occidental where the electricity is not 

feasible to fetch into the households particularly in the far-flung areas of the following 

municipalities and city. Below is the map. 
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B. DASURECO Profile 

 

 Davao del Sur Electric Cooperative, Inc. was organized on June 1, 1975 under 

the provision of National Electrification Administration (NEA) under RA 6038, as 

amended by Presidential Decree (PD) 269. The cooperative is formed primarily for the 

purpose of supplying, promoting and encouraging the fullest use of electric service to 

its member consumers. 

  

DASURECO’s main office is located inBrgy. Cogon, Digos City, Davao del Sur and 

is currently operating with five area offices located in the municipalities of Davao del 

Sur (Padada, Bansalan and Malalag) and Davao Occidental (Malita and Jose Abad 

Santos). It has a total franchise area of 1,014 sq.km.in fourteen (14) municipalities and 

one (1) city.  

 

 

C. Objectives of the ESMP     

  

This ESMP addresses adverse environmental and social impacts of the proposed 

project through all project stages, and to enhance project benefits.    

    

- Facilitate implementation of mitigation measures      

- Define responsibilities of project developer, contractors and agencies   

- Outline monitoring indicators to determine effectiveness of mitigation measures  

- Provide corrective actions of unanticipated environmental or social impacts and 

emerging issues.      

       

D. Personnel     

    

The SBU Coordinator is the designated Occupational Safety and Health (OSH) 

Officer on site. He/she will ensure all personnel and contractors adhere to 

environmental protection measures and specific mitigation measures outlined in this 

ESMP. Contractors will be liable under contract agreements to abide by this ESMP. 

      

Full implementation of the ESMP and reporting of compliance rests with the 

DASURECO Senior Supervisor, Engr. Jerry D. Morastil,PEE 
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Photos During Household Survey/Data Gathering/Stakeholder Engagement Activities 
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CODE OF CONDUCT FOR CONTRACTOR’S PERSONNEL 
 ASEP-PVM Window 2 Project 

 
 
This Code of Conduct identifies the behavior required from all personnelof MGA 
ELEKTRISYAN NG BAYAN (MENBa), an accredited group of electricians working at 
the DAVAO DEL SUR ELECTRIC COOPERATIVE, INC (DASURECO) for the 
Photovoltaic Mainstreaming Program (PVM) window 2 project. 
 
Unsafe, offensive, abusive or violent behavior will notbe tolerated and all persons 
should feel comfortable raising issues or concerns withoutfear of retaliation. 
 
 
REQUIRED CONDUCT 
 
All MENBa personnel shall: 
 

1.  Carry out his/her duties competently and diligently; 
 
2.  Comply with this Code of Conduct and all applicable laws, regulations and 

otherrequirements, including requirements to protect the health, safety and 
well-being ofother contractor’s personnel and any other person; 

 
3.  Maintain a safe working environment by: 

a. ensuring that workplaces, machinery, equipment and processes under 
each person’s control are safe and without risk to health; 

b.  wearing required personal protective equipment; 
c.  using appropriate measures relating to chemical, physical and 

biologicalsubstances and agents; and 
d.  following applicable emergency operating procedures; 

 
4.  Report work situations that he/she believes are not safe or healthy and 

removehimself/herself from a work situation which he/she reasonably 
believes presents animminent and serious danger to his/her life or health; 

 
5.  Treat other people with respect, and not discriminate against specific groups 

such aswomen, people with disabilities, migrant workers, indigenous people, 
or children; 

 
6. Not engage in sexual harassment, i.e. unwelcome sexual advances, 

requestsfor sexual favors, and other verbal or physical conduct of a sexual 
nature, with other MENBa’s personnel, or DASURECO’s / NPC-PMO’s 
personnel; 

 
7.  Not engage in sexual exploitation, or any actual or attempted abuse 

ofposition of vulnerability, differential power or trust, for sexual purposes, 

DAVAO DEL SUR ELECTRIC COOPERATIVE, INC. (DASURECO) 

Brgy. Cogon, Digos City, Davao del Sur, Philippines 8002 
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including, butnot limited to: profiting monetarily, socially or politically from the 
sexual exploitationof another; 

 
8.  Not engage in sexual abuse, which means the actual or threatened physical 

intrusionof a sexual nature, whether by force or under unequal or coercive 
conditions; 

 
9.  Not engage in any form of sexual activity with individuals under the age of 

18, exceptin case of pre-existing marriage; 
 
10. Not engage in any other form of harassment, mental or physical coercion, or verbal 

abuse of its employees; 
 

11.  Undergorelevant training or orientation that will be provided related to the 
environmentaland social aspects of the Contract, including on health and 
safety matters; 

 
12.  Report violations of this Code of Conduct; and 
 
13.  Not retaliate against any person who reports violations of this Code of 

Conduct, whetherto us, the NPC-PMO, or DASURECO, or who makes use 
of the grievance redress mechanism for contractor’spersonnel or the 
project’s Grievance Redress Mechanism. 

 
 
RAISING OF CONCERNS 
 
If any person observes a behavior that he/she believes may represent a violation of 
this Code ofConduct, or that otherwise concerns him/her, he/she should raise the 
issue promptly through writing, by telephone or in person to: 
 
 
ENGR. JUN NOVAL, PEE 
MENBa Vice President  
Brgy Cogon, Digos City, Davao del Sur  
Contact No.+63-9064967403 
 
 
ENGR. JERRY D. MORASTIL, PEE 
DASURECO SBU Senior Supervisor/ ASD Manager 
DASURECO Main Office, Brgy. Cogon, Digos City, Davao del Sur  
Contact No. +63-9998856252 
 
 
The person’s identity will be kept confidential, unless reporting of allegations is 
mandated by the country law. Anonymous complaints or allegations may also be 
submitted and will be given all due and appropriate consideration. We take seriously 
all reports of possible misconduct and will investigate and take appropriate action. 
We will provide warm referrals to service providers that may help support the person 
who experienced the alleged incident, as appropriate. 
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C. SANCTIONS 

 
Any violation of this Code of Conduct by any of the employee may result in serious 
consequences such as: 
 

 Informal Warning 

 Formal Warning 

 Denial of remunerations 

 Suspension of employment (without pay) for a minimum of 7 days up to 
maximum of 30 days 

 Termination of service 

 possible referral to legal authorities 
 
 
 
 
 
 
 
 
 
 
 
ENGR. JUN NOVAL, PEE 
MENBa Vice President  
Brgy Cogon, Digos City, Davao del Sur 
 
 
 
 
ENGR. JERRY D. MORASTIL, PEE 
DASURECO SBU Senior Supervisor/ ASD Manager 
DASURECO Main Office, Brgy. Cogon, Digos City, Davao del Sur  
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ATTACHMENT 1: Behaviors constituting sexual exploitation and abuse (SEA), and 

behaviors constituting sexual harassment (SH) 

 

 

ATTACHMENT 1 TO THE CODE OF CONDUCT  

BEHAVIORS CONSTITUTING SEXUAL EXPLOITATION AND ABUSE (SEA) AND 

BEHAVIORS CONSTITUTING SEXUAL HARASSMENT (SH) 

 

The following non-exhaustive list is intended to illustrate types of prohibited 

behaviors. 

 

(1) Examples of sexual exploitation and abuse include, but are not limited to: 

 Personnel tells a member of the community that he/she can get them jobs 

related to the work site (e.g. cooking and cleaning) in exchange for sex. 

 Personnel that is connecting electricity input to households says that he can 

connect women headed households to the grid in exchange for sex. 

 Personnel rapes, or otherwise sexually assaults a member of the community. 

 Personnel denies a person access to the Site unless he/she performs a 

sexual favor.   

 Personnel tells a person applying for employment that he/she will only hire 

him/her if he/she has sex with him/her.  

 

(2) Examples of sexual harassmentin a work context 

 Personnel comment on the appearance of another Personnel (either positive 

or negative) and sexual desirability.  

 Personnel complains about comments made by another Personnel on his/her 

appearance, the other Personnel comment that he/she is “asking for it” 

because of how he/she dresses. 

 Unwelcome touching of a Personnel by another Personnel.  

 Personnel tells another Personnel that he/she will get him/her a salary raise, 

or promotion if he/she sends him/her naked photographs of himself/herself 
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I hereby acknowledge that I have read the Code of Conduct for Personnel of the 
DASURECO ASEP-PVM Window 2 Subproject, agree to comply with the standards 
contained therein and understand my roles and responsibilities to prevent and 
respond to issues relating to environmental, social, health and safety, gender based 
violence, sexual exploitation/abuse, harassment and discrimination.I understand that 
any action inconsistent with this Code of Conduct or failure to act as mandated by 
this Code of Conduct may result in disciplinary action and may affect my ongoing 
employment. 
 

 

NAME OF PERSONNEL SIGNATURE DATE SIGNED 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

 



 

  

 

    Grievance Redress Mechanism (GRM) 

 
  

 
    The Project’s grievance redress mechanism will be used as a tool for all SBU beneficiaries to raise project-related complaints or 

grievances. The EC should act within the bounds of general law and observe the procedural requirement of due process.  

The IT representative of SBU in the person of Mr. Edgar Fuentes shall be in-charge of the Grievance Redress Mechanism. The GRM Flow 

chart is shown below. For immediate action, vending agents have to contact the hotline of their nearest DASURECO office through the 

following. 

Office Location/Address 

Hotline 

 
Landline Globe Smart 

 
Main Office 

Brgy. Cogon, Digos City, Davao 

del Sur  
(082) 272-7777  0956-900-5947 0998-486-4504 

 
Malita Area Office 

Hi-way Pob., Malita, Davao 

Occidental 
(553) 284-6674 0956-523-2932 0919-081-3723 

 Mabama Area Office Km. 71, Matanao, Davao del Sur (553) 284-6671 0956-523-2930 0919-081-3720 

 
Malalag Area Office  

Townsite, Malalag, Davao del 

Sur 
(553) 272-2092 0956-523-2932 0919-081-3722 

 
Padada Area Office 

Upper Limonzo, Padada, Davao 

del Sur 
(553) 272-0447 0956-521-2934 0919-081-3721 

 
Jose Abad Santos Area Office 

Poblacion Caburan Small, Davao 

Occidental 
n/a 0956-521-2927 0919-081-3724 

 

DAVAO DEL SUR ELECTRIC COOPERATIVE, INC. (DASURECO) 
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Start 

SHS beneficiaries to inform respective 
Vending Agents of Barangay or the  

LGU about their concerns/complains by 
filling   complain/requests form   

Vending Agents/LGU to 
relay the concern to the 

nearest DASURECO office  

DASURECO Grievance 
Committee to conduct 

investigation and evaluation  

Subject for Committee 
recommendation? 

Inform SBU 
Committee/ Vending 

Agents/LGU 
End  

Grievance Officer to create 
recommendation for action 

Recommendation subject for 
confirmation of SBU Committee 

and DASURECO GM  

Implementation of Action  

End  

Yes 

No 

If after investigation, was found to 
be a false report or not grievous 
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